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THE COUNCIL OF THE EUROPEAN C<J.OOJNITIES, 
Having regard to the Treaty establishing the European l!ioonomio Cocnmunity, 
Having regard to Council Regulation (EEC) No 1365/75 of 26 ~ 1975 
establ~shing a European Foundation for the Improvement ?f Living and Working 
Conditions1, and in particular Article 17 thereof, 
' Having regard to Council Regulation (ECSC, EEC, Euratom) No 1860/76 of 
29 June 1976 laying down the Conditions of :Employment of Staff of the 
European Foundation for the Improvement of Living and Working Conditions2 , 
as amended by Regulation (EEC, Eu..r'atom 1 ECSC) No ·1238/80 of 13 May 19803, 
Having regard to the proposal from the Commission, 
10J No L 139, 30.5.1975, P• 1. 
20J No L 214, 6.8.1976, P• 24e 
30J No L 127, 22.5.1980, P• 4 • 
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Whereas it is for the Council, acting by a qualified majority on a 
proposal from the Commission, to amend these Conditions of }~ployment, 
Whereas staff at the Foundation and those entitled under them should be 
granted the same benefits as regards sickness insurance, accident 
insurance and the pension scheme as are granted to certain temporary staff 
of the European Communities and those entitled under them, with the 
exception, however, of the pension increase provided for under Artiole 5 
of Annex VIII to the Staff Regulations of Officials of the '~uropean Communities~ 
HAS ADOPTED THIS REGULATION: 
Article 1 
1. The last subparagraph of Article 30(1) of Regulation N9 1860/76 is 
replaced by the following: 
"However, where a staff member contracts an occupational diJ3ease or 
sustains an accident in the performance of hia dutie~, he shall continue 
to receive his full remuneration throughou·t the period durip.g which he 
is incapable of workipg until such time as he is aw&fded the invalidity 
pensiQn provided for v.nder Article 41b". 
2. T~e following second paragraph is added to Artiole 36 of Regulation No 1860/76: 
"In t~e event of a pensioner's death, the above provisions shall apply to 
the pension of the deceased". 
3. The following is added to Article 47(2) of Regulation No 1860/76: 
" ••• and m~ also decide to limit the allowance provided for in Article 11 
\ 
of Annex VI to repayment of the contribution provided for in Article 41h plus 
compound interest at .3. 5% per annum". 
Article 2 
1. The heading of Chapter 6 of Title II of Regulation No 1860/76 is 
replaced by the following: 
"Social security benefits and pensions". 
I 
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2. The abovementio:p.ed Chapter 6 shall be divid.ed. ir1to: 
Section A, entitled "Sickness and accident insu:-e.nce, social security 
benefits" consiating of Articles 38 to 41; 
Section B, entitled 11Pens:i.on scheme and savera.nce gra.nti• consisting 
of Articles 41a to 41h. 
Article 3 
Article 38 of Regulation No 1860/76 is replaced by the follo·wing: 
"1. Under the cond;;tions laid down in the Rules to whic:n the first 
Article of Annex V ~:efera, a. staff member, his spou.se, his chi:l.dren 
and. nther dependants within the meaning of .A.l.·"ticle 7 of Annex IV are 
insured against sickness up to 8a:O of the ex-penJi tu.re ir4curred, during 
his periods of service and of sick leave. Ho;..;ever, the lia.te of 8a;~ shall 
be raised to 100'/o in cas9s of tuberculosis, poliom.yelitf~, cancer, 
mental illness a.nd other illnesses :recognized 'by the Corr~\\)ission of the 
European Communities a.s of compa.ra'ole seriousness. 
One third of the contribution required to meet such irwUEance shall be 
charged to the staff member but so that the amount charge~ to him shall 
not exceed ~ of his basic salary, the other two thirds being borne by 
the Foundation. 
If, however, the medical examination provided for in Article 24 shows the 
staff member to be suffering from sickness or invalidity, the Director 
m~ decide that expenses arising from such sickness or invalidity are to be 
excluded from the reimbursement of expenditure provided for above. 
2& If the staff ma~per proves that he cannot obtaill cover under another 
social security sche!ae, he shall continue to benefit under the sickness 
scheme, without beine required to contribute thereto, for a period of not 
more than sixty d~e after the expirJ of hi~ contract or while he is 
suffe:ring ~rom p:-:-ot.,-:o9,f'lt~-i !!$::":.o·.:.z i!ln;J.O.ii. .;...;, .. ~;a,o.w·~.:.4 dUl"ing nis empJ.oyment. 
I 
). A staff member who has remained in the service of the Foundation 
until the age of 60 years or who is in receipt of an invalidity pension 
shall be entitled to the benefits provided for in paragraph 1 after 
he has left the servicee The amount of contribution shall be calculated 
by reference to the amount of pension., 
Those benefits shall also apply to the person entitled to survivor's 
pension following the death of an official who was in active employment 
or who remained in the service of the Foundation until the age of 60 years, 
or the death of a pe~son entitled to an invalidity pension. The amount 
of contribution shal~ be calculated b,y ~eferenoe to the amount of his 
pensil)n. 
4• ~e following sh~ll likewise be entitled to the benefits provided 
for in paragraph 1~ ~rovided that they cannot obtai~ cover under~ 
other publio scheme of sickness insuranoez 
former staff m~bere entitled to r~tirernent pensions who left the 
service of the Foundation before the age of 60 ye&rEH 
'i 
persons entitled to survivor's pension u a. result of the death of 
~ 
a former staff member who left the ~eX"Vioe of the Fo'lindation before 
the age of 60 years. 
The contribution shall be calculated by reference to the pension of the 
former staff member, half the contribution being bome by the person 
entitled. 
' However, a person entitled to orphan°s pension shall not be entitled to 
the benefits provide~. for in paragraph 1, except at his request. The 
contribution shall be calculated by reference to the orphan's pensionG 
5· Where the total expenditure not reimbursed for arq period of 
twelve months exceeds half the staff member's basic monthly salar,y or 
pension special reimbursement shall be allowed by the Director, with the 
assent of the settlements office, account bei~ taken of the famiiy 
circumstances of the person concerned, in m~er provided tor in the 
' .. 





6. persons entitled to the foregoing benefits shall declare t4e amount 
of any reimbursemen~ which they m~ claim under another eompulsor,r 
sickness insurance for tnemselves or for par~ons covered by their insurance~ 
Where the total whiqh they would receive by way of reimbursement exceeds 
the sum of the reimbursements provided for in paragraph 1, the difference 
shall be deducted from the amount to be reimbursed pursuant to pa.ra.gra.ph 1, 
with the exception of reimbursements obtained under a private supplementar,y 
sickness insurance scheme covering that p&l"t of the e~nditure which is 
not reimbursable under paragraph 1." 
Article 4 
A new Article 3Ba is inserted, worded as follows: 
"1e Under the conditions laid down in the Rules referr1r to in Artiole 2 
of Annex V a staff member is insured, during the period' of service and 
of sick leave, against the risk of occupational disease ~ftlld of accident. 
He shall contribute to the cost ot insuring against ~OD41ocupational risks 
up to 0.1% of his basic salar,y • 
The Rules specif.T which risks are not covered. 
2. The benefits p~ble shall be as follows: 
(a) In the event of death: 
P83'1Dent to the persons listed below of a lump sum equal to five times 
the deceased's annual basic salar,y calculated b.1 reference to the monthly 
amounts of salary received during the twelve months before the accident& 
to the deceased staff member's spouse and children in accordance 
with the law of quccession governing the staff' member's estate; the 
amount payable to the spouse shall not, however, be less than 25% 
ot the lump sum; 
where there are no persons of the category above, to the otber 
descendants in aocorda.Doe with the law of' suooession governing the 
statt member's estate; 
. 
''-.. ~' 
where there are no persons of either of the two categories above, to 
the relatives in ~he ascending line in accordance. with the law of 
auooesoion govern~ng the staff member~s e~tate; 
i 
- where there are n~ persons of e.n;r ot the three o~tegoriea above, 
to the Foundation. 
(b) In the event of total permanent invalidi ty1 
Payment to the staff member of a lump sum equal to eight' times his 
I 
annual basic salary calculated on the basis of the month!l.y amounts of 
salary received during the twelve months before the eoo~fent. 
(o) In the event of partiai permanent invalidity~ 
Payment to the staff member of a proportion of the sum ~ovided for in 
subpa.ra.graph (b), oa.lcula·ted by reference to the scale ~d down in the 
rules referred to in Article 2 of Annex Vo 
As provided for in these rul,eg an mm.ui.t;y m83' be su'bstit,ted for the 
P83'Dlents provided for above., 
The benefits listed above m~ be paid in addition to the benefits provided 
for by the pension sohemee 
). The following shall also be covered in manner provided for in the 
rules referred to in Article 2 of Annex V: medical, pha.rma.ceutioal, 
hospital, surgical, prosthesis, radiography, massage, orthopaedic, clinical 
and transport expenses and any other similar expenditure incurred as a 
result of the aocide~t or occupational diseasee 
Reimbursement shall, however, only be made where the amount paid to the 




1s Within the limits of the obligations devolving upon them under Article 40, 
the Foundation shall ~utomatically assume the rights of redress of the 
official or of those entitled under him against the third party responsibl~ 
tor an accident involving the death ot a std't membe~. 
f 
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2o Within the limits of the obligations devolving upon them under 
Articles 38 and 38a the Foundation shall automatically assume the rights 
of redress of the staff member or of those entitled under him agninot 
the third party responsible for an accident involving the death or inj\1.%7 
of a staff member or a person covered by his i.nsura,noe. 
Article 6 
A new Article 41a is inserted, worded as follows: 
I t 
"A staff member who has completed at least ten years service shall be 
entitled to a retirement pension. He shall, howeve~, be entitled to 
such pension irrespective of length of service .if he is over 60 years. 
The maximum retirement pension shall be 7C1/o of the fins;~ basic salary 
carried by the last grade in which the staff member waa\plassified for 
at least one year. lt sha.ll be payable to staff members\;'\'fho have completed -· 
thirty-five years' service reckoned in accordance with ~ticle 3 ot Annex V~~ 
Where the number of years of service is less than thirt~five, the above 
maximum shall be re~uced proportionately. 
Where a staff member is entitled to a. retirement pension·~ his pension 
rights shall be reduced in proportion to the amounts paid in pursuance 
of Article 37 of Annex VI. 
The amount of the retirement pension must not be less than 4% of the 
minimum subsistence figure, within the meaning of Article 5 of Annex VI, 
per year of service in accordance with Article 3 of Armex VI. 
The pensionable age shall be sixty years. 
The years of service referred to in the first paragraph shall be those 
accomplished as a member or staff within the meaning of Article 1 ( 2) and 
shall include the years prior to (when this Regulation entered 
into force), provided that the statf member ~s still serving 1~ the same 
capacity at the Foundation on that same date, 
Article 7 
A new Article 41b is inserted, worded as followsi 
"A staff member shall be entitled, in ma.nner providUtd for in Section 3 of 
Annex VI, to aD invalidity pension i:u the cue of total permanent inva.l.idi ty 
preventing him from .rrtoming hie duties at ths Fov.nda.tion. 
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Where the invalidity arises from .an accident in the course of or in 
I 
connection with the perform~oe of his duties, from an occupational 
disease, from a public-spirited act or ~am risking his life to save 
another human being, the invalidity pension shall be 7fYfo of the basic 
salary of the staff members 
Where the invalidity is due to some other cause, the invalidity pensio~, 
calculated on his l~st basic salary, shall be equal ·to the retirement 
pens~on to which the staff member would have been entit~ed at the age 
of 65 years if he had remained in the service until tha;t age. 
The invalidity pension shal~ be calculated b,y referenc~ to the basic 
salar,y which the staff member would have received in h~s r.rade if he had 
still been in the service at the time of ~ent of the penoione 
The invalidity pension shall not be less than 12Q% of the minimum subsiste~e 
figure as defined in Article 5 of Annex VI& 
In the case of invalidity deliberately brought about by .the sta.ff member, 
the Director m~ deoide that he should receive onl7 the aever&Qee grant 
provided for in Article 11 of Annex VIo" 
Article 8 
A new Article 41o is inserted, worded as follows~ 
"The widow of a staff member or former staff member shall be entitled to 
a survivor's pension in manner provided for in Section 4 of Annex VI. 
The amount of the survivor's pension payable to the widow of a staft member 
who has died in service or on leave for militar,y se~ic' shall be neither 
less than 35% of thq last basic salary received b7 the staff member nor less 
than the minimum su~sistence figure as defined in Article 5 of Annex VI." 
Article 9 
A new Article 41d is inserted, worded as follows: 
"1. vlhere a staff member or person entitled to a retirement or invalidity 
pension dies leavi~ no spouse entitled to a survivor's pensio~, the 
dependent children ~thin the meaning of Art~cle 7 of Annex IV shall be 
enti~led to orphan'~ pension in aooordanoe wtth Article 20 ot Annex VI. 
t 
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2$ The same pension entitlement shall apply to children who fulfil 
' the above conditions in the event of the death or remarriage of the 
recipient of a survivor's pension, as provided tor in Article 41c. 
3~ Where a staff member or person entitled to a retirement or invalidity 
pension dies but the conditions set out in the first par~~aph are not 
satisfied, the dependent children within the meaning of Article 7 of 
Annex IV, shall be entitled to orphan's pension in accordance with Article 20 
of Annex VI; the pension shall, however, be equal to half the pension 
calculated in accordance with that Article. 
4o Each child being dependent within the meaning ot Article 1 of Annex VI on . 
a sta;f member whose spouse, not being a sta.t.t member, dies shall be 
entit:Led to an orphm_t's pension ot twice the ~JAOUDt ot dependent chilcl 
allowance." 
Article 10 
A new Article 41e is inserted, worded as follows: 
"A person anti tled to a retirement pension ~able at the age of 60 years · 
or later, or to an invalidity pension, or to a widow's pension shall be 
entitled to the family allowances specified in Articles 6, 7 and 8 of 
Annex IV; the household allowance shall be calculated by reference to the 
pension of the recipient. 
The amount of the dependent child allowance pqa.ble to the person anti tled 
to a. widow's pension shall, however, be twice the amount of th41t allowance 
provided for in Article 7 of Annex rv. 
Persons entitled to an orphan's pension shall be ent~tled to the education 
allowance in manner provi~ed by Article 8 of Amlex IV." 
Article 11 
A new Article 41f is inserted, worded as follows: 
"The peyments a.nd benefits provided for in Articles 41b to 41f shall be 
suspended if the remuperation which a staff member receives in respect of 
his employment is suspended pursuant to the Conditions of Emplo,yment ot 
Staff pt the Foundation". 
.... 10 ""' 
Article 12 
A new Article 41g is inserted, worded as follows: 
"The pensions provided for above shall be calculated by reference to 
salar,y scales in force on the first d~ of the month in which entitlement 
commence se 
They shall be weighted a.t a. rate below or equal to 10ofov depending on the 
living conditions in the pensioner's country of residen.e; these weighting&·· 
shall be equal to those fixed by the Council of the Eur~pea.n Communi ties 
pursuant to Articles 64 and 65(2) ot the Staff Regulati~s of Officials 
of the European Communitiess 
The pensions provided for above shall be subject to the.:.same adjustmen:tl!i! 
a.s are decided on by the Council of the European Comm~ties in respect 
of pensions of Community officials~ 
Pensions shall be pa.id in one of the currencies listed UPder Article 38 
of Annex VI, on the basis of the rates of exchange refe~ed to in 
Article 63 of the Staff Regulations of Offioial.s of the ~pe~ Communi ties·~~ 
Article 13 
A new Article 41h is inserted, worded as follows: 
' 
"Staff members shall contribute one third of the co.st of financing this 
pension schemeo The contribution shall be 6e75~ of the staff member's 
basic salar.y, the weightings provided for in Article 3 of Annex IV not 
being taken into account. It shall be deducted monthly from the salaries 
of staff members and entered as revenue in the Commission Section of the 
general budget of the European Communities. 
For the p~ent of benefits under this pension soheme the powers of the 
Director of the Foundation shall be exercised b.1 the administrative 
I 
authority responsible for clearance and ~ent of pensions to former 
officials of the C~ission of the European Communities. These benefits 






There shall be two new annexes to the Conditions of Employment of 
staff of the Foundation: 
Annex V g ~'Insurance against Siomess, Accident IR!d Occupational Disease"; 
- Annex VIz "Pension Scheme". 
These Annexes appeu in Atm.exes 1 and 2·respeotively tocthis Regulation. 
! 
Article 15 
Annex I of the Conditions of Emplo,yment of staff of the Foundation ia 
amended as follows: 
1. Its heading is replaced ·by the following heading: 
'
8Composi tion and proceedings of the Start Committee 1 and the 
' 
Invalidity- Committee". ' 
2.. A Section 1, headed "Staff Committee'' is inserted, Qontaining a 
~ . 
single Article, the content of which is identical tq the existing sole 
Article of Annex I. 
3o A Section 2, headed "Invalidity Committee" is i~erted;. consist:!.~ 
of three Arlicles, worded as follows: 
- "Article 1 
The Invalidity Committee.shall consist of three doctors: 
- one appointed by the Foundation; 
one appointed by the staf'f member concerned; and 
- one appointed by agreement between the first two doctors& 
Should the staff member concerned fail to appoint a doctor, the President 






In the event of failure to agree on the appointment of a third dooto~ within 
two ~onths of the appointment of the second doctor, the third shall be 
appointed by the President of the Court of Justio~ gf th~ European Communities 
at the request of one of the parties oonoernede 
12 ""' 
- Article 2 
Expenses incurred in connection with the proceedings of the Invalidity 
Committee shall be borne by the Foundation& 
Where the doctor appointed by the staff member concerned is resident 
elsewhere than at the place where the member is employed, the staff member 
shall bear the cost of the additional fees entailed, with the exception 
of first-class travel expenses, which shall be re:f'unded by the Foundation. 
- Article 3 
The staff member m~ submit to the Invalidity Committee any reports or 
certificates from his regular doctor or from ~ medical practitioners 
. whom he may have oon~lted. 
The Invalidity Committee's conclusions shall be communicated to the 
Foundation and to th~ staff member concerned. 
The proceedings of t4e Committee shall be seo~eta" 
Staff members servin~ at the Foundation on the date when this Regulation 
enters into force may elect to remain covered by the social security scheme 
originally provided for by A~ticle 38 of Regulation No 1860/76, if it · 
was applicable to them, or to be affiliated to the new scheme introduced 
by this Regulation, whichever shall be the more beneficial to them. The 
choice must be made within the three months following the entry into force 
of this Regulation and shall be irreversiblee The scheme originally provided 
under Article 38 of Regulation No 1860/76 shall remain in effect for the 
period before such choice is made and thereafter if no choice is made within 
that three-month period for reasons beyond the staff member's control. 
Article 17 
This Regulation shall enter into force on the d~ following its publication 
in the Official Journal of the European Communities. 
This Regulation shall be binding in its entirety and directly applicable 
in all Member Statess 







Insur.ance against Sickness, 
Accident and Occupational Disease 
Annox I 
1 e Staff of the Foundation and those persons satisfying the conditions 
laid down in Article 38(2), (3) and (4) of the Conditions of Employment 
of staff of the Foundation shall be affiliated to the Joint Sickness 
Insurance Scheme of the institutions of the European Communities. 
2. The Rules on Sickness Insurance for Officials ot the European 
.. 
Communi ties shall apply to the abovementio~ staff and persona and 
those entitled unde~ them. 
Article 2 
The Rules on insurance against the risk of accident and occupational 
disease for officials et the European Communities shall apply to staff 
of the Foundation. 
For the settlement of claims arising from those Rules for staff who have 
sustained an accident or contracted an occupational disease, the powers 
of the Director of the Foundation shall be exercised by the administrative 
authority responsible for settling such claims in respect of accidents 
sustained or occupational diseases contracted b,y officials of the European 
Communities. 
The European Communi ties shall PB3 to staff of the Foundation and to those 
entitled under them the benefits provided for under those Rules. 





Where the medical examination made before a staff member takes up his 
duties shows that he is suffering from sickness or invalidity, the 
Director mey, in so far as risks arising from such sickness or invalidity 
are concerned, decide to admit that staff member to guaranteed benefits 
in respect of invalidity or death only after a period of five years 
from the date of his entering the service of the Foundation. 
Article 2 
Section 2 
RETIREMENT PENSION AND SEVERANCE GRAN~!' 
Subsection 1 
Retirement Eension 
A retirement pension shall be peyable on the basis of th~ total number 
of years of pensionable service acquired by the staff member. Each yea.r 
of service reckoned ~~s provided for in Article 3 shall entitle him to 
one year of pensionable service and each complete month to one twelfth 
of a year of pension~~le service. 
The maximum number o1' years of pensionable service which may be taken into 
account for the calc\1Jation of retirement pension rights shall be thirty-five. 
Article 3 
For the purpose of calculating years of pensionable service within the 
meaning of Article 2, the following shall be taken into account: 
(a) the length of service as a staff member counted from (date of 
entr.y into force of this Regulation) and time spent on leave for militar,y 
service after that date, provided that the person concerned has paid his 
share of the pension contribution in reape0t of suoh periods of service* 
1 
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r (b) the period taken into account for retirement, in accordance with 
Article 10(2)» provided that the aotu~ial equivalent. or ths eums ~epai4 
to the staff member by another employer have been paid. to the Community, 
as stipulated in Article 10. 
Article 4 
A staff member who after leaving the service of the Foundation takes up 
active employment ag~in with the Foundation shall acquire further 
pension rights., 
He m~ request that, for the purpose of calculating hie retirement pension 
rights, the whole of his period of service in the Fbundation be taken 
into account 9 subject to his rep~ing any sums paid to him pursuant to 
Article 11 or received by him by w~ of retirement pension, plus compound 
I 
interest at the rate of 3-5% per annum. 
Where the staff member, being entitled to a retirement ~ension, does not 
rep~ the sums referred to in the preceding paragraph, t capital sum 
representing the a.ctu.ariel equivalent of hie :retirement J.~ension as at the 
• date on which such pension ceased to be paid to him, to~thar with 
compound interest at the rate of 3w5% per annum, shall ~~ paid to him 
in the form of a deferred retirement pension p~&ble &t the age when ha 
ceases to perform his duties. 
, 
Article 5 
The minim1Jm subsistenoe figure for the purpcs~ ot calculating pension 
benefits shall corres~ond to. the basic salar,y of a atatf member in 
Grade D4, step one. 
Article 6 
The actuarial equivalent of the retirement pension shall not be less than 
the amount which the tJtaff member would have received. if Article 11 had 
been applied to him. 
1-lhere the actuarial ecr.:ri."'!'9..·1e!lt of the retirement pension p~able in 
accordance with the p:receding l'~"Ji!3~ .. ml~ is le sE than thia amount, the 
'3taff member shall receive a r~<t:;:\l·,sr.:v?'.7,t penei'!)n th~ Mtuarial equivalent 
of whioh shall be equal t@ 'th<9 sm~·~r~r~: p:rovided £~:!.- i~ ·the preceding pl&li'a.graph"' 
Article 1 
Actuarial equivalent of the retirement pension me~ the capital value 
of the benefits accruing to the staff member, calculated by reference to 
the latest mortality tables compiled by tha budget~ authorities of 
the European Communities as referred to in Art~ole 39 11 the r&te of 
interest applicable being 3e5% per annume 
Article 8 
1 .. A staff member leaving the eeNioe before ¥'8aohing the age of 60 ;years 
ma,y request that his ll·etirement pension: 
I 
- be deferred until the first d~ et the oalen~ month tpllowing 
tha~ in which he r~aches the age of 60; or 
- be paid immediately, provided that he is not less t~an ·50 years of 
., 
age. In this case, the retirement pension shall be r~duced by an 
amount calculated by reference to the official's age w,en he starts to 
draw his pension, as shown in the following tables 
Pension p5yable on early retire~ent expresstd in terms o~ the pension 
==--,. 
Payable on retirement at age 60 
Retirement of age Coefficient': 
50 o .. so 678 
51 0 .. 53 834 
52 0 .. 57 266 
53 0 .. 61 009 
54 j 0 .. 65 099 
55 0.69 582 
56 0 .. 74 508 
57 0 .. 79 936 
58 0 .. 85 937 
59 0.92 593 
2 .. •I • Notwithstanding the proV1s1one of Article 2w a staff member who has 
less t4an 35 years of pensionable service at the age of 60 years a.nd who 
continues to acquire pension rights undsr Article 3 shall, in respect of 
each year of service between the age of 60 years and the age when he begins 
to draw retirement pension, be entitled to an increase in pension equal to 
5% of the amount of pension rights acquired by him at the age of 60 year~, 
but so that his total pension shall not exceed 7o% of his final basic salar.y 
as referred to in the second paragraph of Article 41a of the Conditions of 
Employment G Such increase shall like'Wise be pa.ya.ble in the event of death 










,.. Article 9 
The ~ight to ~~o•1vG p~ent ot ~eti~emont ponuioft lhAll hAvl ~troot t~m 
the first day of the calendar month following that in which the staff 
member, whether au.toljlatica.lly or a.t his own request, becomes eligible . 
for t~at pension; h' shall continue to receive his remuneration until 
his pension becomes p~able. 
Article 10 
1 ., A staff member who leaves the service of the Found.atipn to enter 
the service of a government administration or a national ];pr international. 
' ' 
organization which has concluded an agreement with th~ Fq~ation 
shall be entitled to have the actuarial equivalent of hi~ retirement 
pension rights in the Foundation transferred to the pens~on fund of the 
' administration or organizationQ 
2.. A staff member who enters the service of the Found.a.ti~n a.:fter leaving 
':' ~. 
the service of a government administration or of a natio~l or international .. 
organization or of an undertaking shall have the righti ~~ completing 
the probationar,y period laid down by Article 25 of the CQpditione of 
Employment, to pay to the Community either~ 
~ the actuarial equiyalent of retirement pension rights arquired by him 
in the government ~inietra.tion, national o~ interna.tional organi za.tign 
or undertaking; or 
- the sums repaid to him from the pension fUnd of t~e government admini~tr&tion, 
organization or undertaking at the date of his leaving i te aer"4oe .. 
In such case the institution in which ths official serves shallw taking 
into account his gr~le on establishment, determine the number of years of 
pensipnable service with which he shall be credited under its own pension 
schem~ in respect of the former period of service, Qn the basis of the 
amount of the a.ctuarfal equivalent or sums repaid ea at'oresaido 
• 
The option stated in the first subparagraph shall also be open to ste~f 
members who entered the service bofore •••• (date when this Regulation 
eh~~red into force), with regard to pension rightc corresponding to the 
period of their se!'Vice id th the Foundation befo:::-s that date., The 'l'l'.'"'''ber 
of years of pensionable se.!.."""dc,; ahall, howevsX'• 'btS d~~e:r-mined on th.~ 
basis of the grade md step h<ald by '!;ha p!SXO!a!Ol), @@XI..t;~~·'"'~. ~n •" o "e 




1. A staff member aged less than sixty years whose service terminates 
otherwise than by reason of death or invalidity and who is not entitled 
to a retirement pension and cannot benefit from the provisions of 
Article 10(1) shall be entitled on leaving ths service to p~ent of: 
(a) the aggregate amount deducted from hiB basic Bala.ey in respect of 
his pension contributions, plus compound interest at the rate of 3o5% 
per annum; 
(b) provided that ld.s engagement was not t~minated pursuant to ArtiQl& 47 
of.the Conditions of Eroployment 9 a severance grant proportionate to 
his ~tual length of service since the Staff ~egulations entere4 into 
force, calculated on the basis of one and a half months for each year of 
servi9e of the last ''asio salary before deductions.. In oases covered 
by Article 10(2), th~ period of former service shall likewise be deemed 
to be actual eervice9 to the extent of the number of ye~a of pensionable 
service credited to him in accordance ~th the ~eccnd ~paragraph of 
Article 10(2); 
(c) the total sum paid to 'the Foundation, in accordance with Article 1 0( 2) ~ 
where that sum corresponds to periods before ~e~o (date when this 
Regulation entered into force), and one third of that sum for the periods 
after that date! plus compound intereat at the rate et 3~5% per annum. 
2,. The amounts paid pursuant to Artiole 37 below sh8ll be deducted f'rom 















Subject to the provi~ions of Article 1, a staff member agod lesa than 
sixty-five years who at a:rry time during the period in which he is acqt\iring 
pension rights is recognized by the Invalidity Committee (Annex I) to 
be suffering from total permanent inva.lidi ty and who is obliged on these 
grounds to end his service with the Foundation shall be entitled, for 
so long a.s such inca.pa.oi ty- persists P to invalidi t;;r pension as provided 
for in Article 41b$ 
Invalidity pension and retirement pension shall net be paid ooncur~ently~ 
Article 13 
Entitlement to invalidity pension shall take effect on the d~ following 
that on which the engagement of the staff member concerned was terminated 
pursuant to Articles 45 and 46 of the Conditions of ~ployment .. 
Article 14 
The Director m~ at ~ time require proof that the recipient of an 
invalidity pension still satisfies the requirements for p~ent of the 
pension. Should th~ Invalidity Committee find that the requirement~ ~e 
no longer satisfied, entitlement to the psnsion shell ceaseu 
If the person ooncer.qed is not reinstatsd in ths servio~ of theFottndationi 
I he shall receive the grant provided for in Article 11, oalcul~tsd on th@ 
basis of the period of servioe actually aooomplishedo 
Article 15 
Where a staff member who has bean drawing invo.lidi ty panoion i£1 reinsta.;ted 
in the Foundation, the time during which he received such p~nsio~ ~h~ll 
be included for the purpose·of calculating hie r~~irament p~nsioni trl.thout 




Where a staff member dies in service or on leave for militar,y service 
his widow shall be entitled, provided th~t she has been married to him 
for at least one year at the time of his death and subject to the 
' provisions of Article 21 hereafter, to ·a widow!s pension equal to 35% 
of the staff member' o last basic monthly salary, which shall not be 
less than the minimum subsistence figure defined in Article 5$ 
The duration of the ~arriage shall not bs taken intQ account if there 
are one or more children of the marriage or of a previous marriage of 
the staff member pro1(ided that the widc.n .. r ma..i.nta.ins or has mainta.ined 
those children, or ilf the staff member" s death resulted either ;from 
• I 
physical disability or sickness oontre~ted i~ the p~rformanc® of his 
.. duties or from accidento 
Article 17 
Where a. former staff member was in receipt of retirement pension his 
widow shall be entitled, provided that she had been married to him for 
at least one year when he left the service of the Foundation, and subject 
to the provisions of Article 21~ to a widow~s pension equal to 60% of 
the retirement pension which he was receiving at the time of his deatho 
The minimum widow's pension shall be 35% of the last basic salary and 
shall not be less than the minimum subsistence figure defined in Article 5 
of th:i.s Annex; the amount of the 'Widcrwws pension shall in no oase~ 
however, exceed the amount of the retirement pension which her husband 
was receiving at the time of his deatho 
The duration of the marriage shall not be taken int~ a.o.count if there 
I 
are one or more children of a. marriage oontra.oted by the staff member 
before he left the service, provided that the widow maintains or has 








The widow of a former staff member who left the service before reaching 
the ar,e of 60 years ~~d requested that his retirement pension be defepred 
I 
until the first dey- Oif the calendar month following that during which 
he reached the age ~f 60 years shall be entitled, provided that she had 
been married to him for at least one year when he left the service of 
the Foundation, and subject to the provisions of Article 21 to a widow's 
pension equal to 6o% of the retirement pension which would have peen 
pavrable to her husband at the age of 60 years eo The minimum widow's 
pension shall be 35% of the last basic salary; the amount of the widow's 
pension shall ~n no case, however, exceed the amount of the retirement 
pension to which the staff member would have been entitled at the age 
.. 
of 60 years. 
The duration of the marriage shall not be taken into account if there 
are one or more children of a marriage contracted by the staff member 
before he left the service, provided that the widow maintains or has 
maintained those children • 
Article 19 
For purpose of Articles 17 and 18 the duration of the mia.rria.ge shall not 
be taken into account where the marriage, tho~ contraCted a.f'ter terminatio,p 
of the official's &e%'1rioe, has lasted at least five years. 
Article 20 
1o The orphan's pension provided for in Article 41d(1) of the Conditions 
of Employment shall fer thet first orphan be equal to eight tenths of 
the survivor's pension to which the staff member's widow would have been 
entitled, the reductions set out in Articl~ 25 bsing disregarded. 
It shall net be less than the minimum subsistence figure, subject to the 
provisions of Article 21. 
2. The pension shall be increased, for each dependent child aft~r the 
firstw by an amount equal to twice ths depend@nt :lhild allowance., 
3o The total amount of pension and all~wan«:'e ~!tlO\Mli!:.ted in this 'lfltq shall 
'be divided equally among the ox•phauii :'9nti ·U~d"' 
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Article 21 
I Where a. sto.tt member J,oavea a widow ~nd. ll.so o:rphan11 ot o. previou.D 
I 
marriau~ or other perQons entitled under him, the total pension, calculated 
as if for a widow havtng all these persons dependent on her, shall be 
apportioned among the various persons concerned in proportion to the 
pensiops which would llave been pqable to each category of them i:t treated 
separately. 
Where a staff member ~eaves orphans of different marriages, the total 
pension, calculated as though all the children were of the same marriage, 
shall be apportioned among the various persons concerned in proportion 
to the pensions which would have been p~able to each category of them 
if treated separatelye 
For the purposes of calculating this apportionmentp children of a previous 
marriage of either spouse, who are recognized as dependants within the 
meaning of Article 7 of Annex IV shall be included in the' category of 
children of the marriage to the staff member. 
In the case envisaged in the second paragraph; ascendant~ who are recognized 
as being dependants as provided for in Article 7(4) of ~ex IV shall be 
treated in the same w~ as dependent children and, for tht purpose of 
calculating the apportionment, included in the oategor,y of desoendantso 
Article 22 
B,y special decision of the authority referred to in Article 41h of the 
Conditions of Employment~ a pension calculated on the basis of Article 16 
above may be granted i;o the widower of a. female member of staff, provided 
that he has no income of his own and subject to evidence that at his wifees 
death he was permanently incapacitated by invalidity or serious illness 
from enG~ing in gainful employ.ments Article 41f of the Conditions of 
Employment shall apply by analogye P~ent of th6 pension shall cease 
• if the surviving husband remarries .. 
Article 23 
Those entitled under a deceased member of staff, as defined in this section9 














Where a member of staff dies leaving no s'Ul"Vivors who qualify foro a 
survivor's pension, the he~~~ shall bs e~title4 'o r~§eive the ~ant 
provided for under ~iole 11o 
However, amounts paid pursuant to Article 37 shall be deducted from . 
the grant. 
Article 24 
The right to receive p~ent of survivor's pension shalV have effect 
from the first day of the calendar month following that lin which the 
staff member died. 
However, where the p~ent provided for in Article 36 ot the Conditions 
of Employment is made on the death of the staff member ?r of the person 
entitled to a pension, such .right shall take effect on ?h6 first d~ of 
the fourth month following that in which death ooour~d~ 
The right to receive ~~ent of survivor's pension sha.l~ cease at the end 
of the calendar month in wnioh the recipient of the ~en,ion dies or ceases 
to satist,y the requirements for p~ent of the psnaiqno ~ 
Article 25 
Where the difference ~n age between the deceaaed staff member and hie 
surviving spouse, les~ the length of time they have been marriedi ie more 
than ten years, the sj,U'Vivor's pensivnw oaloule.ted in a.ccordanoe with 
the preceding provisions, shall be subject to a r~duotion9 per ~1 ys~ 
9f difference, amount~ng to: 
- 1% for the year bet:,een ten and twenty; 
- 2% for the years twenty up to but not including twenty=five; 
I 
= 3% for the years twenty=five up to but not including thirty~ 
,.,. 4~ for the years thirty up to but not including thirty=fi vs; . 
- 5% for the yea.rs from thirty-five upwards. 
Article 26 
A widow's entitlement tc· su.Mvor'e pension shall cease on remarriageo 
' She shall be entitled to immedi~ts p~~ent of a capital sum equal tc tt~cs 
the a.n.nua.l amount of: hex- ~.ri:voX"11a pension9 p:oovided that ths eeoond 
pa.ra,gra,ph of Ax-'tiole 41d{2) of the Conditions of :QDployment does n.ot a.ppl;y. 
ArtiC'lle 27 
The divorced wife of a staff member shall be entitled on his death to 
a survivor's pension, as defined in this section, provided that the 
court which pronounced the decree of divorce did not find that the 
divorced wife in question was solely to blame. This entitlement shall 
cease if she remarries before her former husband dieso The provisions 
of Article 26 shall apply if she remarries after her former husband dieae 
Article 28 
Where a divorced staff member who has remarried leaves a widow entitled 
to survivor's pension, that pension shall be divided, in proportion to 
the d~ration of the marriages, between the divorced wife if she has not 
I 
remarried and the widow, if .the court wh:l.ch pronounced the decree of 
divorce did not find. that the divorced. wi:fe was solely to bln.meo The 
amount to ·which the dj. vorced w-ife is entitled. if. she has not r.e!:l!arried. 
shall not be more tha,rl the amount of the maint·~m&loe awarded to her 
under the decree. 
If any of the persons entitled to pension dies or renounces her sharep 
her share shall accru.e to the shar.es of the other per.sonsw except where 
there are orphans' rights under Articl~ 41d(2) of the Condi~ions of 
Employment .. 
Reductions in respect of difference in a.ge 9 as provided for in Article 25, 
shall be applied separately to pensions divided in accordance with thie 
.Articleo 
Article 29 
\\here under Article 35 the divorced wife ceases to be anti tled to a 
pension, the total pension shall be p~able to the widow, provided 




Funding of the Pension Scheme 
I 
Article 30 
Salaries shall in all cases be subject to ded~ction of the contribution 
of the pension scheme provided for in Article~ 41a to 41h of the Conditions 
of Employment and in Annex VI thereof. 
Article 31 
Contr+butions properly deducted shall not be ;refunded. Contribution$ 
wrongly deducted shall not confer the right to receive a pension; they 
shall be reimbursed without interest at the request of the staff member 
or of those entitled under him. 
Article 32 
The mortality and invalidity tables and the assumed salar,y increases for 
use in calculating the act~arial values provided fo; i~ this Annex shall 
be those adopted by the budgetar,y authorities of the R~·opean Commur&ities 
pursuant to Article 39 of Annex VIII to the Staff Regu.l.ations of Officia.ls., 
Section 6 
SETTLEMENT OF CLAIMS 
Article 33 
1~e Director of the Foundation having delegated his powers, the administrative 
authority referred t~ in Article 41h of the Cpnditions of Employment shall 
be responsible for. s~ttling claims to retirement, invalidity, survivor's 
or provisional pensiqno A detailed statement of the calculation shall 
be communicated to the staff member or to thoso entitled under him and t~ 
the Foundatio11 at the eame time as the decision awarding the pension~ 
A retirement or invalidity pene~on shall not be paid concurrently with tbe 
salacy· payable by the Foundatirm or by one of the institutions of the 
European Communitieso 
',. -------------------
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The grant of a retirement, invalidity or survivor's pension shall 
not give entitlement to the expatriation allowanoe. 
Article 34 
The amount of pension m~ at any time be calculated afresh if there has 
been error or omissiQn of any kind. 
They shall be liable to modification or withdrawal if the award was 
contrary to the prov;\.sions of the Conditions of EmpJ,.oyment and of this 
Annex. 
Article 35 
Where a staff member dies and those entitled under l".liut do not apply for 
their pension within one year from the date of his dea."t:a 9 they shall lose 
their entitlement, s~ve where force majeure is duly ee~~blished, 
Article 36 
A staff member or those entitled under him in favour of whom benefits 
arise under this pension scheme shall fuX'nish such ·wri tlen proof as m<q 
be required and inform the administrative authority referred to in 
Article 41h of the Conditions of Employment of ~ facts liable to affect 
their entitlement. 
Article 37 
Under conditions tq be established by the Commission of the European 
Communi ties staff mey request the Foundation to make cmy payments necessary 
to constitute or maintain their pension rights in their country of origin. 
These p~ents shall not exceed 13.5% of basic ealar,y and shall be charged 




PAYMENT OF BENEFITS 
Article 38 
Benefits under this pension scheme shall be paid monthly in arrears. 
Benefits shall be pa~d by the Commission of the EurQpean Communities 
out of the budget of the European Communities. 
Beneficiaries m~ elect to have their pensions paid in the currency either 
of their countr,y of origin or of their oountr,y of residence or of the 
countr,y where the Foundation has its seat; their choice shall remain 
operative for at least two years. 
Where neither the countr,y of origin nor the countr,y of residence is 
a country of the Communities, benefits shall be paiq in the currency 
of the countr,y where the Foundation has its seat. 
Article 39 
Any sums due to the Foundation from staff at the date w~en a benefit 
is p~able under this pension scheme shall be deducted ~rom the amount 
of their benefit or from the benefits p~able to those entitled under 
them. The deduction m~ be spread over a number of months. 
Article 40 
Where the invalidity or death of a staff membe~ is caused by a third 
party, the rights of action of the staff member or of those entitled 
' 
under him against the third party shall vest in tha Communi ties within. 
the limits of their obligations under thig pension eohemee 
COUNCIL RIDJULATION (EURATCM, ECSC, EEC) . 
,_ 
amending Regulation (ECSC, EEC, Euratom) No 1859/76 
laying down the Conditions of Emplo.yment of Staff 
of the European Centre for the Developnent of 
i 
Vocational Training 
THE COUNCIL OF THE EUROPEAN CCMMUNITIES, 
Having regard to the Treaty establishing the European ~conomic Community, 
Having regard to Council Regulation (EEC) No 337/75 of '10 Februar.y 1975 ' 
establishing a European Centre for the Development of Vocational Training~~ 
and in particular Article 13 thereof, 
Having regard to Council Regulation (ECSC f EEC 7 Euratom) No 1859/76 of 
29 June 1976 laying down the Conditions of Employment of Staff of the 
European Centre for the Developnent of Vocational Training2 v as amended 
by Regulation (EEC, Euratomi ECSC) No 1237/80 of 13 May 19803, 
Having regard to the proposal from the Commission, 
10J No L 39, 13.2.1975, P• 1. 
20J No L 214, 6.8.1976, p. 1. 
30J No L 127, 22.5.1980, P• 1. 
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Whereas it is for the Counoil, acting by a qualified majority on a 
' proposal from the Commission, to amend these Conditions of Employment, 
Whereas staff at the Centre and those entitled under them should be 
granted the same benefits as regards sickness insurance, accident 
insurance and the pension scheme as are granted to certain temporary staff 
of the European Communities and those entitled under them, with the 
exception, however, of the pension increase provided for under Article 5 
of Annex VIII to the Staff Regulations of Officials of the European Communities, 
HAS ADOPTED THIS REGULATION: 
Article 1 
1. The last subparagraph of Article 30(1) of Regulation No 1859/76 is 
replaced by the following: 
"However, where a staff member contracts an occupational disease or 
J sustains an accident in the performance of his duties, he shall continue 
to receive his full remuneration throughout the period during which he 
is incapable of working until such time as he is awarded the invalidity 
pension provided for under Article 41b". 
2. The following second paragraph is added to Article 36 of Regulation No 1859/76: 
"In the event of a pensioner's death, the above provisions shall apply to 
the pension of the deceased". 
3· The following is added to Article 47(2) of Regulation No 1859/76: 
" ••• and may also decide to limit the allowance provided for in Article 11 
of Annex VI to repayment of the contribution provided for in Article 41h plus 
compound interest at 3. 5% per annum". 
Article 2 
1. The heading of Chapter 6 of Title II of Regulation No 1859/76 is 
replaced by the following: 
"Social security benefits and pensions". 
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2. The abovementioned Chapter 6 shall be divided into: 
Section A, entitled "Sickness and accident insurance, social security 
benefits" consisting of Articles 3S to 41; 
Section B, entitled "Pension scheme and severance grant" consisting 
of Articles 41a to 41h. 
Article 3 
Article 38 of Regulation No 1S59/76 is replaced by the following: 
"1. Under the conditions laid down in the Rules to which the first 
Article of Annex V refers, a staff member, his spouse, ais children 
and other dependants within the meaning 0f Article 7 of Annex IV are 
insured against sickness up to So% of the expenditure i:,.curred, during 
his periods of·service and of sick leave. However, the P,~te of So% shall 
be raised to 10o% in cases of tuberculosis, poliomyelit~l, cancer, 
mental illness and other illnesses recognized by the Co~ission of the 
European Communi ties as of comparable seriousness. 
One third of the contribution required to meet such insurance shall be 
charged to the staff member but so that the amount charged to him shall 
not exceed ~ of his basic salary, the other two thirds being borne by 
the Centre. 
If, however, the medical examination provided for in Article 24 shows the 
staff member to be suffering from sickness or invalidity, the Director 
may decide that expenses arising from such sickness or invalidity are to be 
excluded from the reimbursement of expenditure provided for above. 
2. If the staff ma~ber proves that he cannot obtain cover under another 
social security scheme, he s~all continue to benefit under the sickness 
scheme, without being required to contribute thereto, for a period of not 
more than sixty days after the expiry of his contract or while he is 
suffering from protracted serious illness contracted during his employment. 
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3. A staff member who has remained in the service of the Centre 
until the age of 60 years or who is in receipt of an imra.lidi ty pension 
shall be entitled to the benefits provided for in paragraph 1 after 
he has left the serviceo The amount of contribution shall be calculated 
by reference to the amount of pension. 
Those benefits shall also apply to the person entitled to survivor's 
pension following the death of an official. who was in active employment 
or who remained in the service of the Centre until the age of 60 yea.rs, 
or the death of a person entitled to an inva.lidi ty pension .. The amount 
of contribution shall be calculated b,y reference to the amount of his 
pension. 
• 4$. The following shall likewise be entitled to the bensfits provided 
for in paragraph 1, provided that they cannot obtain COJ'r under a:ny 
other public scheme of sickness insurance: 
former staff members entitled to retirement pensionl!f;;, who left the , 
service of the Centre before the age of 60 years; 
persons entitled to survivor's pension as a result of the death ot 
a former staff member who left the service of the Centre before 
the a.ge of 60 years. 
The contribution shall be calculated by reference to the pension of the 
former staff member, half the contribution being borne by the person 
entitlede 
However, a person entitled to orphan's pension shall not be entitled to 
the benefits provided for in paragraph 1, except at his request. The 
contribution shall be calculated by reference to the orphan's pension .. 
5G Where the total expenditure not Teimbursed f~r ~ period of 
twelve months exceeds half the staff memberWs basic monthly salar,y or 
pension special reimbursement shall be allowed by the Director, with the 
assent of the settlements o.ffice 9 account being taken of the family 
circumstances of the person concerned, in m.&Uiler pJ.•ovided for in the 
~es refe~~d to in Article 1 of Anli@x V8 
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6. persons entitled to the foregoing benefits shall declare the amount 
of any reimbursement which they m~ claim under another oompulsor,y 
sickness insurance for themselves or for persons covered b,r their insurance. 
Where the total which they would receive by way of reimbursement exceeds 
the sum of the reimbursements provided for in paragraph 1, the difference 
' sha.ll be deducted from the amount to be reimbursed pursuant to pa.ra.gra.ph 1 , 
with the exception of reimbursements obtained under a private supplementar.y 
sickness insurance scheme covering that part of the ex:pendi ture which is 
not reimbursa.ble under pa.ra.gra.ph 1." 
Article 4 
A new Article 38a. is inserted, worded as follows: 
"1. Under the conditions laid down in the Rules referred to in Article 2 
of Annex V a staff member is insured, during the periods of service and 
of sick leave, against the risk of occupational disease and of accident. 
He shall contribute to the cost of insuring against non-oooupa.tional risks 
up to 0.1% of his basic sa.larye 
The Rules specify which risks are not covereds 
2. The benefits p~ble shall be as follows: 
(a.) In the event of death: 
P~ent to the persons listed below of a. lump sum equal to five times 
the deceased's a.mm.a.1 basic sa.la.r;y calculated b,r reference to the monthly 
amounts of salary received during the twelve months bsfore the accident: 
to the deceased staff member's spouse and children in accordance 
with the law of succession governing the staff member's estate; the 
amount payable to the spouse shall not, however, be less th.a.U 25% 
of the lump sum; 
where there a.re no persons of the category above, to the other 
descendants in accordance with the la.w of succession governing the 
staff member's estate.; 
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where there a.re no persons of' either of the 't.wo categories a.bove, to 
the relatives in the ascending line in accordance with the law of 
succession governing the staff member's estate; 
- where there are no persons of any of the three categories above, 
to the Centre. 
(b) In the event of total permanent invalidity: 
Payment to the staff member of a lump sum equal to eighl times his 
annual basic salary calculated on the basis of the mont~ly amounts of 
salary received during the twelve months before the acctdent. 
(c) In the event of partial permanent invalidity: 
Payment to the staff member of a proportion of the sum J.rovided for in 
subparagraph (b), calculated by reference to the scale ~~id down in the 
rules referred to in Article 2 of Annex V. 
As provided for in these rules an annuity m~ be substitlted for the 
p~ents provided for above. 
The benefits listed above m~ be paid in addition to the benefits provided 
for by the pension scheme. 
3. The following snall also be covered in manner provided for in the 
rules referred to in Article 2 of Annex V: medical, pharmaceutical, 
hospital, surgical, prosthesis, radiography, massage, orthopaedic, clinical 
and transport expenses and any other similar expenditure incurred as a 
result of the accident· or occupational disease. 
Reimbursement shall, however, only be made where the amount paid to the 
staff member under Article 38 does not fully cover the expenditure incurred. 
Article 5 
1. Within the limit~ of the obligations devolving upon them under Article 40, 
the Centre shall automatically assume the rights of redress of the 
official or of those entitled under him against the third party responsible 
for an accident involving the death of a staff member. 
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2. Within the limit& ot the obl1g&t1ono aovolv1nr upon thtm undtr 
Articles 38 and 38a the Centre shall automatically assume the rights 
of redress of the staff member or of those entitled under him against 
the third party responsible for an accident involving the death or injury 
of a staff member or a person covered by his insurance. 
Article 6 
A new Article 41a is inserted, worded as follows: 
I 
"A staff member who has completed at least ten years service shall be 
entitled to a retirement pension. He shall, however, be entitled to 
such pension irrespective of length of service if he is over 60 years. 
The maximum retirement pension shall be 7r:f/o of the final basic salary 
carried by the last grade in which the staff member was classified for 
at least one year. It shall be payable to staff members who have completed 
thirty-five years' service reckoned in accordance with Article 3 of Annex VI. 
Where the n~~ber of years of service is less than thirty-five, the above 
maximum shall be reduced proportionately< 
Where a staff member is entitled to a retirement pensiof, his pension 
rights shall be reduced in proportion to the amounts patd in pursuance 
of Article 37 of Annex VI. 
The amount of the retirement pension must not be less than 4% of the 
minimum subsistence figure, within the meaning of Article 5 of Annex VI,· 
per year of service in accordance with Article 3 of Annex VI. 
The pensionable age shall be sixty years. 
The years of service ~eferred to in the first paragraph shall be those 
accomplished as a member of staff within the meaning of Article 1(2) and 
shall include the years prior to (when this Regulation entered 
into force), provided that the staff member is still serving in the same 
capacity at the Centre on that same date. 
Article 7 
A new Article 41b is inserted, worded as follows: 
"A staff member shall be entitled, in manner provided for in Section 3 of 
Annex VI, to an invalidity pension in the case of total permanent invalidity 
preventing him from performing his duties at the Centre. 
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Where the invalidity arise~ from an accident in the course of or in 
connection with the performance of his duties, from an occupational 
disease, from a public-spirited act or from risking his life to save 
another human being, the invalidity pension shall be ?a% of the basic 
salary of the staff member. 
Hhere the invalidity is due to some other cause, the invalidity pension, 
calculated on his last basic salary, shall be equal to the retirement 
pension to which the staff member would have been entitled at the age 
of 65 years if he had remained i.n the service until that age. 
The invalidity pension shall be calculated by reference to the basic 
salary which the staff member would have received in hi$ grade if he had 
still been in the service at the time of p~ent of the'pension. 
The invalidity pension shall not be less than 12o% of the minimum subsisteno~ 
figure as defined in Article 5 of Annex VI. 
In the case of invalidity deliberately brought about by the staff member, 
the Director may decide that he should receive 01ily the severance grant 
provided for in Article 11 of Annex VI." 
Article 8 
A new Article 41c is inserted, worded as follows: 
"The widow of a staff member or former staff member shall be entitled to 
a survivor's pension in manner provided for in Section 4 of Annex VI. 
The amount of the survivor's pension payable to the widow of a staff member 
who has died in service or on leave for militar,r servic~ shall be neither 
less than 35% of the last basic salar,r received by the staff member nor less 
than the minimum subsistence figure as defined in Article 5 of Annex VI." 
Article 9 
A new Article 41d is inserted, worded as follows: 
"1. Where a staff member or person entitled to a retirement or invalidity 
pension dies leaving no spouse entitled to a s~vivor's pension, the 
dependent children within the meaning of Article 7 of Annex IV shall be 
entitled to orphan's pension in accordance with Article 20 of Annex VI. 
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2. The same pension entitlement shall apply to children who fulfil 
the above conditions in the event of the death or remarriage of the 
recipient of a survivor's pension, as provided for in Article 41c. 
3. Where a staff member or person entitled to a retirement or invalidity 
pension dies but the conditions set out in the first paragraph are not 
satisfied, the dependent children within the meaning of Article 7 of 
Annex IV, shall be entitled to orphan's pension in accordance with Article 20 
of Annex VI; the pension shall, however, be equal to half the pension 
calculated in accordance with that Article. 
4. Each child being dependent within the meaning of Ar1icle 7 of Annex VI o~ 
a staff member whose spouse, not being a staff member, ~ies shall be 




A ne\v Article 41e is inserted, worded as follows: 
"A person entitled to a retirement pension p~able at the age of 60 years 
or later, or to an invalidity pension, or to a widow's pension shall be 
entitled to the family allowances specified in Articles 6, 7 and 8 of 
Annex IV; the household allowance shall be calculated by reference to the 
pension of the recipient. 
The amount of the dependent child allowance p~able to the person entitled 
to a widow's pension shall, however, be twice the amount of the allowance 
provided for in Article 7 of Annex IV. 
Persons entitled to an orphan's pension shall be entitled to the education 
allowance in manner provided by Article 8 of Annex IV." 
Article 11 
A new Article 41f is inserted, worded as follows: 
"The payments and benefits provided for in Articles 41b to 41f shall be 
suspended if the remuneration which a staff member receives in respect of 
his employment is suspended pursuant to the Conditions of Employment of 
Staff of the Centre". 
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A new Article 41g is inserted, worded as follows: 
"The pensions provided for above shall be calculated by reference to 
salary scales in force on the first d~ of the month in which entitlement 
commences. 
They shall be weighted at a rate below or equal to 10o%, depending on the 
living conditions in the pensioner's country of residence; these weightings 
shall be equal to those fixed by the Council of the European Communities 
pursuant to Articles 64 and 65(2) of the Staff Regulations of Officials 
of the European Communi ties. 
The pensions provided for above shall be subject to the same adjustments 
as are decided on by the Council of the European Communities in respect . 
of pensions of Community officials. 
Pensions shall be paid in one of the currencies listed under Article 38 
of Annex VI, on the basis of the rates of exchange referred to in 
Article 63 of the Staff Regulations of Officials of the European Communities." 
Article 13 
A new Article 41h is inserted, worded as follows: 
"Staff members shall contribute one third of the cost of financing this 
pension scheme. The contribution shall be 6.75% of the staff member's 
basic salary, the weightings provided for in Article 3 of Annex IV not 
being taken into account. It shall be deducted monthly from the salaries 
of staff members and entered as revenue in the Commission Section of the 
general budget of the European Communi ties. 
For the payment of benefits under this pension scheme the powers of the 
Director of the Centre shall be exercised by the administrative 
authority responsible for clearance and p~ent of pensions to former 
officials of the Commission of the European Communities. These benefits 
shall be charged to the general budget of the European Communities. 
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Article 14 
There shall be two new annexes to the Conditions of Employment of 
.. 
staff of the Centre: 
Annex V : "Insurance against Sickness, Accident and Occupational Disease"; 
Annex VI: "Pension Scheme". 
These P~exes appear in Annexes 1 and 2 respectively to this Regulation. 
Article 15 
Annex I of the Conditions of Employment of staff of the Centre is 
amended as follows: 
1. Its heading is replaced by the following heading: 
"Composition and proceedings of the Staff Committee and the 
Invalidity Committee". 
2. A Section 1, headed "Sta:J;f Committee" is inserted, containing a 
single Article, the content of which is identical to the existing sole 
Article of Annex I. 
3. A Section 2, headed "Invalidity Committee" is inserted, consisting 
of three Articles, worded as follows: 
- "Article 1 
The Invalidity Committee shall consist of three doctors: 
one appointed by the Centre; . 
one appointed by the staff member concerned; and 
one appointed by agreement between the first two doctors. 
Should the staff member concerned fail to appoint a doctor, the President 
of the Court of Justice of the European Communities shall appoint one. 
In the event of failure to agree on the appointment of a third doctor within 
two months of the appointment of the second doctor, the third shall be 
appointed by the President of the Court of Justice of the European Communities 
at the request of one of the pa.r_.;;ies concerned" 
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- Article 2 
Expenses incurred in connection with the proceedings of the Invalidity 
Committee shall be borne by the Centre, 
Where the doctor appointed by the staff member concerned is resident 
elsewhere than at the place where the member is employed, the staff member 
shall bear the cost of the additional fees entailed, wit4 the exception 
of first-class travel expenses, which shall be refunded 9r the Centre. 
Article 3 
The staff member m~ submit to the Invalidity Committee any reports or 
certificates from his regular doctor or from any medical practitioners 
whom he may have consulted. 
The Invalidity Committee's conclusions shall be communica}ed to the 
Centre and to the staff member concerned. 
J The proceedings of the Committee shall be secret." 
Article 16 
Staff members serving at the Centre on the date when this Regulation 
enters into force m~ elect to remain covered by the social security scheme 
originally provided for by Article 38 of Regulation No 1859/76, if it 
was applicable to them, or to be affiliated to the new scheme introduced 
by this Regulation, whichever shall be the more beneficial to them. The 
choice must be made within the three months following the entry into force 
of this Regulation and shall be irreversible. The scheme originally provided 
under Article 38 of Regulatioh No 1859/76 shall r~nain in effect for the 
period before such choice is made and thereafter if no choice is made within 
that three-month period for reasons beyond the staff member's control. 
Article 17 
This Regulation shall enter into force on the d~ following its publication 
in the Official Journal of the European Communities. 
This Regulation shall be binding in its entirety and directly applicable 
in all Member States. 




Insurance against Sickness, 
Accident and Occupational Disease 
Annex I 
1. Staff of the Centre and those persons satisfyipg the conditions 
laid down in Article 38(2), (3) and (4) of the Conditi~ns of Employment 
of staff of the Centre shall be affiliated to the ;oint Sickness 
\ 
Insurance Scheme of the institutions of the European C9mmunities. 
2. The Rules on Sickness'Insurance for Officials of the European 
Communi ties shall apply to the abovementioned staff and persons and 
those entitled under them. 
Article 2 
The Rules on insurance against'the risk of accident and occupational 
disease for officials of the European Communities shall apply to staff 
of the Centre-
For the settlement of claims arising from those Rules for staff who have 
sustained an accident or contracted an occupational disease, the powers 
of the Director of the Centre shall be exercised by the administrative 
authority responsible for settling such claims in respect of accidents 
sustained or occupational diseases contracted by officials of the European 
Communities. 
The European Communities shall p~ to staff of the Centre and to those 
entitled under them the benefits provided for under those Rules. 
' 
- 2- Annex VI 
PENSION SCHEME 
• Section 1 
GENERAL PROVISIONS 
Article 1 
Where the medical examination made before a staff member takes up his 
duties shows that he is suffering from sickness or invalidity, the 
Director m~, in so far as risks arising from such sickness or invalidity 
are concerned, decide to admit that staff member to guaranteed benefits 
in respect of invalidity or death only after a period of five years 
from the date of his entering the service of the Centre. 
Article 2 
Section 2 
RETIREMENT PENSION AND SEVERANCE GRANT 
Subsection 1 
Retirement pension 
A retirement pension shall be p~able on the basis of the total number 
of years of pensionable service acquired by the staff member. Each year 
of service reckoned as provided for in Article 3 shall entitle him to 
one year of pensionable service and each complete month to one twelfth 
of a year of pensionable service. 
The maximum number of years of pensionable service which m~ be taken into 
account for the calculation of retirement pension rights shall be thirty-five. 
Article 3 
For the purpose of calculating years of pensionable service within the 
meaning of Article 2, the following shall be taken into account: 
(a) the length of service as' a staff member counted from (date of 
entr,y into force of this Regulation) and time spent on leave for militar,y 
service after that date, provided that the person ~oncerned has paid his 
share of the pension contribution in respect of such periods of service. 
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(b) the period taken into account for retirement, in accordance with 
Article 10(2), provided that the actuarial equivalent or the sums repaid 
to the staff member by another employer have been paid to the Community, 
as stipulated in Article 10. 
Article 4 
A staff member who after leaving the service of the Centre takes up 
active employment again with the Centre shall acquire further 
pension rights. 
He m~ request that, for the purpose of calculating his retirement pension 
rights, the whole of his period of service in the Centre be taken 
into account, subject to his rep~ing any sums paid to him pursuant to 
Article 11 or received by him by w~ of retirement pension, plus compound 
interest at the rate of 3·5% per annum. 
Where the staff member, being entitled to a retirement pension, does not 
rep~ the sums referred to in the preceding paragraph, a capital sum 
representing the actuarial equivalent of his retirement pension as at the 
date on which such pension ceased to be pa).d to him, together with 
compound interest at the rate of 3.5% per annum, shall be paid to him 
in the form of a deferred retirement pension p~able at the age when he 
ceases to perform his duties. 
Article 5 
The minimum subsistence figure for the purpose of calculating pension 
benefits shall correspond to the basic salar,y of a staff member in 
Grade D4, step one. 
Article 6 
The actuarial equivalent of the retirement pension shall not be less than 
the amount which the staff member would have received if Article 11 had 
been applied to him. 
Where the actuarial equivalent of the retirement pension p~able in 
accordance with the preceding provisions is less than this amount, the 
staff member shall receive a retirement pension the actuarial equivalent 




Actuarial equivalent of the ret1~ent penmion ~-~ th• oapit&l value 
of the benefits accruing to 'the staff memberf calculated by reference to 
the latest mortality tables compiled by the budgetar,r authorities of 
the European Communities as referred to in Article 39, the rate of 
interest applicable being 3.5% per annum. 
Article 8 
.. 
1 • A staff member leaving the service before reaching the age of 60 years 
m~ request that his retirement pension: 
- be deferred until the first d~ of the calendar month following 
that in which he reaches the age of 60; or 
- be paid immediately, provided that he is not less than 50 years of 
ageo In this case, the retirement pension shall be reduced b.1 an 
amount calculated by reference to ·the official! s age when he stsrts to 
draw his pension, as shown in the following table g 
Pension p~yabl~ on early retirement e;pressed in terms of the pension 
pa.yable on retirement at age 60 
-~ ~ . - - ----
Retirement of age Coefficient 
50 0.50 678 
51 t 0.53 834 
52 0.57 266 
53 0.61 009 




55 0.69 582 
56 0.74 508 
57 0.79 936 
58 o.a5 937 
59 0.92 593 
2.. Notwithstanding the provisions of Article 2, a staff member who has 
less than 35 years of pensionable sen'1.ce a.t the age of 60 years and who 
continues to ac~Jire pension rights ~~der Article 3 shallj in respect of 
each year of service between the age of 60 years and the age when he begins 
to draw retirement pension, be entitled to an increase in pension equ~l to 
5% Of the aiDO'IIDt Of peusiOr!. rightE acqFi 1.,€~ by him at the agfa Of 60 yea:,:·~ 9 
but so that. his total pE'In~:V -·. !:<hall r~·Y~ e:t:o~ed 70'/o of hi1: final ba,si•.:.• ae>J.e..xv.r 
as referred to in the seovntl .1'1a.x·ag.r.·<:1.ph fJf. .A.rtiola 41 a. of the Ce;rt!d:\:tion.ISI ~>f.' 
Employm.e:rrte Such incre~~ !S<ha.V. U.k~rrise be p~a,ble in th'Sl evev:~ @f death 
of a staff member who has :rr~a.:.tnAit ~.XJ. ·~h® Mervioe after th~ age tt~f 60 ;r~m'"iJ., 
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Article 9 
The right to receive payment ot retirement pension shall have etteot trom 
the first day of the calendar month following that in which the staff 
member, whether automatically or at his own request, becomes eligible 
for that pension; he shall continue to receive his remuneration until 
his pension becomes p~able. 
Article 10 
1a A staff member who leaves the service of the Centra to enter 
the service of a government administration or a national or international 
organization which has concluded an agreement with the Centre 
shall be entitled to have the actua:rial equivalent of his retirement 
pension righ-ts in the Centre transferred to the pen~ion fund of the 
administration or organizatione 
2o A staff member who enters the service of the Centre after leavin.g 
the servj.ce of a government ridministra.ticn or of a national or international 
organization or of an undertaking shall have the right~ on completing 
the proba.tionar.y period laid down by Article 25 of the Conditions of 
Employment, to pey to the Community either~ 
~ the actuarial equivalent of retirement penaitJ:n :rights acquired by him 
in the government administration 1 nat.iona.l or interna.tion~l orga:n:i.zation 
i ~ 
or. undertaking; or 
~ the sums repaid to him from the pension fnnd. of the governmen.t a.dministra.tio!J-, 
tJrga..llizatio:n or undertaking at. the date of his leaving its sar-v.i.ce., 
In such case the insti t·ution in which the official eervee shall, taking 
into account his g-rade on esta.blishxtent t determine the number of years c:f 
pensionable service with which he shall be credited under its own pension 
scheme in respect of ·l;he former period of service, on the basis of the 
amount of the actuarial equivalent or sums repaid as aforesaid~ 
The option stated in the first subparagraph shall also be open to staff 
members who entered the service before 00~0 (date when this Regulation 
entered into force), wi·th regard to pension rights corresponding to the 
period of their service with the Centre before that date~ The number 
of years of pensionable service shall, however, be determined on the 
basis of the grade and step held by the person concerned on •••~ 
(date when this Regulation entered into force)o 





1. A staff member aged less, than sixty years whose service terminates 
otherwise than by reason of death or invalidity and who is not entitled 
to a retirement pension and cannot benefit from the provisions of 
Article 10(1) shall be entitled on leaving the service to p~ent of: 
(a) the aggregate amount deducted from his basic salar,y in respect of 
his pension contributions, plus compound interest at the rate of 3.5% 
per annum; 
(b) provided th.a.t his engagement was not terminated pursuant to Article 47 
of the Conditions of Employment, a severance gran~ proportionate to 
his actual length of service since the Staff Regulations entered into 
force, calculated on the basis of one and a half months for each year of 
service of the last basic salar,y before deductions. In cases covered· 
by Article 10(2), the period of former service shall likewise be deemed 
to be actual service, to the extent of the number of years of pensionable 
service credited to him in accordance with the second subparagraph of 
Article 10(2); 
(c) the total sum paid to the Centre, in accordance with Article 1 0( 2), 
where that sum corresponds to periods before ~~·· (date when this 
Regulation entered into force), and one third of that sum for the periods 
after that date, plus compound interest at the rate of 3.5% per annum. 
2c The amounts paid pursuant to P~icle 37 below shall be deducted from 





Subject to the provisions of Article 1, a sta~f member aged less than 
sixty-five years who at arry time during the period in which he is acquiring 
pension rights is recognized by the Invalidity Committee (Annex I) to 
be suffering from total permanent invalidity and who is obliged on these 
grounds to end his service•with the Centre shall be entitled, for 
so long as such incapacity'persists 1 to invalidity pension as provided 
for in Article 41b. 
Invalidity pension and retirement pension shall not be paid concurrently~ 
Article 13 
Entitlement to invalidity pension shall take effect on the day followii~ 
that on which the engagement of the staff member concerned was terminated 
pursuant to Articles 45 and. 46 of the Conditions of Employment., 
Article 14 
The Director m~ at aQY time require proof that. the recipient of an 
invalidity pension still satisfies the requirements for p~ent of the 
pension. Should the Invalidity Committee find that the req,~irements are 
no longer satisfied, entitlement to the pension shall cease., 
If the person concerned is not reinstated in the se~Jice of the Centre, 
he shall receive the grant provided for in Article 11, calculated on the 
basis of the period of ser\~ce actually accomplishedo 
Article 15 
Where a sta.ff member who has ·been dravlin.g :Lnvalidi ty pension is reinstated 
in the Centre, the time during ·which he received such pension shall 
be included for the purpose of calculating his retirement pension, without 





Where a staff member dies in service or on leave for militar,r service 
his widow shall be anti tled, provided that she has been married to him 
for a.t least one year a.t the time of his death and subject to the 
provisions of Article 21 hereafter, to a. widow!s pension equal to 35% 
of the staff memberes last basic monthly salary, which shall not be 
less than the minimum subsistence figure defined in Article 5o 
The duration of the marriage shall not be take~ into account if there 
are one or more children of the ma.r:t'iage or of a. previous marriage of 
the staff member provided that the widow maintains or has maintained 
those child.reni or if the staff memberu s death resulted either from 
p~sical disability or sickness contracted in the performance of his 
duties or from accident. 
Article 17 
Where a former staff member was in receipt of retirement pension his 
widow shall be entitled, provided tha.J,; she had been married to him for 
at least one year when he left the service of the Centre, and subject 
to the provisions of Article 21, to a widow!s pension equal to 60% of 
the retirement pension which he was receiving at the time of his dea.thQ 
The minimum widow's pension shall be 35% of the last basic sala.:cy· and 
shall not be less than the minimum subsistence figure defined in Artiule 5 
of this Annex; the amountt of the wi.dolt' s pension shall' in no case, 
however, exceed the amount of the retirement pension which her husband 
was receiving at the time of his death. 
The duration of the marriage shall not be taken into a.o.ccunt if there 
are one or more children of a. marriage contracted by the staff membei' 
before he left the service, provided th&.t ths widow maintains Cl' has 
maintained those ohildren. 
Article 18 
The widow of a former staff 'member who left the service before reaching 
the age of 60 years and requested that his retirement pension be deferred 
until the first day of the calendar month following ·that during which 
he reached the age of 60 years shall be entitled, pr~vided that she had 
been married to him for at least one year when he left the serv~oe of 
the Centre, and subject to the provisions of Article 21 to a. wi.dow~ s 
pension equal to 60% of the retir·ement pension which would have been 
peyable to her husband at thE.'< age of 60 yea.rse The minimum w:i.dow•s 
pension shall be 35% of the last ba.sd.c salary; the amount of the widow's 
pension shall in no case, however~ exceed the amot11.1t of the ret:i.z·ement 
pension tc which the staff member would J::ta:;re been entitled. a.t the age 
of 60 years .. 
The du.l:'ation of the marriage shall not 'be -~aken i.nto a.ccou.D.t if there 
are one o:.r.• more ~h:i.ldren of a ma.n."iage contracted by the staff m.ernber 
before he left the serv:i.ce 1 pr'Ovided ths,t the widow maintains or has 
maintained those children~ 
gticle 19 
For purpose of Articles 17 and 18 the duration of the ma,.,...riage shall not 
be taken into account where the marriage, ·thr.ro.gh oont.x•acted. after termination 
of the official's service, has lasted a.t least five years~ 
Article 20 
1 e The orpha.."l' s pension provided for in. Artic.;le 41 d( 1 ) of the Conditions 
of :Elnployment shall for the first orphan be equal to eight tenths of 
the su .. rvivor's pension to which the staff member's widow ·wou.ld ha;v.a b-een 
entitled, the redu.ctions set out in Article 25 being d:tsregaro.ed .. 
It she.ll not be less thao. the minimum sv.bsistenoe figu.re~ Bu.bject to the 
provisions of Article 21e 
2. The pension shall be increased, for each dependent child after the 
first, by an amount equal to twice the dependent child allowance. 
3. The total amount of pension and allo-v;ance calculated in this wa;;y shall 




Where a sta.tt mem'ber leaves ~ widow and also orphans ot a p~Yicm.s 
marriage or other persons anti tled under him, the total pension, calculated 
as if for a widow having all these persons dependent on her, shall be 
apportioned among the various persons concerned in proportion to the 
I. 
pensions which would have been pavrable to each category of them if treated 
I 
separately. 
Where a staff member leaves orphans of different marriages, the total 
pension, calculated as though all the children were of t'e same marriage, 
shall be apportioned among the various persons oonoemed~··in proportion 
to the pensions which would have been pEey"able to each o~egor,y of them 
if treated separatelyc 
For the purposes of calculating this apportionment j ohil,Fn of a previous 
marriage of either spouse, who are recognized as dependab.ts within the 
meaning of Article 7 of .Annex IV shall be included in the category of ,>:· 
children of the marriage to the staff member.. , : ,. 
In the case envisaged in the second paragraph, ascendant, who are recognized'·:~· 
as being dependants as provided for in Article 7(4) of ~ex IV shall be --:~: 
treated in the same ~ as dependent children and, for the purpose of '· 
calculating the apportionment, included in the category of descendants. 
Article 22 
B.y special decision of the authority referred to in Article 41h of the 
Conditions of :&lployment, a pension calculated on the basis of Article 16 
above mavr be granted to the widower of a female member of staff, provided 
that he has no income of his own and subject to evidence that at his wife~s 
death he was permanently inca.paci tated by invalidity or serious illness 
from engaging in gainful employment.. Article 41f of the Conditions of 
Employment shall apply by analogy., P~ent of the pension shall ce~e 
if the surviving husband remarries. 
Article 23 
Those entitled under•a. deceased $ember of ~taffw as d9finsd in this section, 




·~ 11 -· 
Where a member cf ste,ff dies leaving no am··v'ivora who qualify for a 
survivor's pension, the heirs shall be entitled to receive the grant 
provided for under Article 11. 
However, amounts paid pursuant to Article 37 shall 'be deducted from 
the grant. 
Article 24 
The right to receive p~ent of survivor's pension shall have effect 
from the first day of the calendar month following that in which the 
staff member died. 
However, where the payment provided for in Article 36 of the Conditions 
of Employment is made on the death of the staff member or of the person 
entitled to a pension, such right shall take effect on the first d~ of 
the fourth month following that in which death oocurredo 
The right to receive peyment of sm··v-ivor's pension shall cease at the end 
of the calendar month in vmich the recipient of the pension dies or ceases 
to satisfy the requirements for pccyment of the pension~ 
Article 2j_ 
Where the difference in age between the deceased staff m~mber and. his 
sunrj.ving spouse, less the length of tiroe they have been lllarried, is more 
than ten years, the survivor~ s pension, oa.loulated in a.ocord.a.noe wi tb. 
·the preceding provisions, shall be subject to a redu.ction 1 per full year 
of difference, amounting to: 
1% for the year between ten and twenty; 
- 2% for the years twenty up to bu:t not including twenty-five; 
- 3% for the years twenty-five up to but not including thirty; 
4% for the years thirty up to but not including thirty-five; 
- 5% for the years from -~hirt;y~-five upwards .. 
Article 26 
A widow's entitlement to .survivor's pension shall cease on remarriage. 
She shall be entitled to immediate peyment of a capital sum equal to twice 
the annual amo·Wlt of her survivor~s pension, provided that the second 
paragraph of Article 41d(2) of the Conditions of Employment does not apply. 
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Artiole 27 
The divorced wife of a staff member shall be entitled on his death to 
a survivor's pension, as defined in this section, provided that the 
court which pronounced the decree of divorce did not find that the 
divorced wife in question was solely to blame. This entitlement shall 
• 
cease if she remarries before her former husband dies. The provisions 
of Ariicle 26 shall apply if she remarries after her former husband dies. 
Article 28 
Where a divorced staff member who has remarried leaves a widow en-titled 
to survivor's pension, that pension shall be divided, in proportion to 
the duration of the marriages, between the divorced wife if she has not 
remarried and the widow, if the court which pronounced the decree of 
divorce did not find that, the divorced wife was solely to blame. The 
amount to which the divorced wife is entitled if she has not remarried 
shall not be more ~han the amount of the maintenance awarded to her 
under the decree. 
If any of the persons entitled to pension dies or renounces her share, 
her share shall accrue to the shares of the other persons, except where 
there are orphans' rights under Article 41d(2) of the Conditions of 
Employment. 
Reductions in respect of difference in age, as~provided for in P.rticle 25, 
shall be applied separately to pensions div:!.ded in accor-da."lce with this 
Article. 
Article 29 
Where ur..der Art:i.cle 35 the divorced wife ceases to be entitled to a 
penf1:i.on, the total pension shall be pey-able to the ~'ido~.-, pru\"ided 
4.rt:i.cle 41d(2) of the Conditions of Employment de~.:.~ :no·i; a;pl~. 
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Section 5 
Funding of the Pension Scheme 
Article 30 
Salaries shall in all cases be subject to deduction of the contribution 
of the pension scheme provided for in Articles 41a to 41h of the Conditions 
of Employment and in Annex VI thereof. 
Article 31 
Contributions properly deducted shall not be refunded., Contributions 
wrongl~· deducted shall not confer. the right to receive a pension; they 
shall be reimbursed without interest at the request of the staff member 
or of those entitled under him. 
Article 32 
The mortality and invalidity tables and the assumed salary increases for 
use in calculating the actuarial values pr-oYided fr:n.• in this .Annex shall 
be those a.dopted by the budgetary authori·t.:i.es of the Eurcipea;n Communi ties 
. 
p~suant to Article 39 of Annex VIII to the Staff Regulafions of Officials~ 
' 
Section 6 
SETTLEMENT OF CLAIMS 
--.:£ ==· 
Article 33 
The Director of the Centre having delega.ted b.is powers 1 the administrative 
authority referred to in A:rti·~le 41h of the Condi ti.ons of Employment shall 
be responsible for settling claims to retirement~ invalidity, survivor's 
or provisional pensionc A de1;~.J.le:i statement of the calculation shall 
be communicated to the staf~ member or to ·those entitled ·under him and to 
the Centre at the same time as the decision awarding the pension0 
A retirement or invalidity pension shall not be paid concurrently with the 




The grant of a retirement, invalidity or survivor's pension shall 
not give entitlement to the.expatriation allowance. 
Article 34 
The amount of pension m~ at any time be calculated afresh if there has 
been error or omission of any kind. 
They shall be liable to modification or withdrawal if the award was 
contrar,y to the provisions of the Conditions of Employment and of this 
Annex. 
Article 35 
Where a staff member dies and those entitled under him do not apply for 
their pension within one year from the date of his death, they shall lose 
their entitlement, save where force majeure is duly esta~lished. 
Article 36 
~ A staff member or those entitled under him in favour of whom benefits 
arise under this pension scheme shall furnish such written proof as m~ 
be required and inform the administrative authority referred to in 
Article 41h of the Conditions of Employment of ~ facts liable to affect 
their entitlement. 
Article 37 
Under conditions to be established by the Commission of the European 
Communities staff m~ request the Centre to make any p~ente necessar.; 
to constitute or maintain their pension rights in their oountr.y of origin~ 
These p~ents shall not exceed 13g5% of basic sal~;y ~~d shall be charged 
to the budget of the Centre. 
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Seotion 7 
PAYMENT OF BENEFITS 
Article 38 
Benefits under this pension scheme shall be paid monthly in arrears. 
Benefits shall be paid by the Commission of the European Communities 
out of the budget of the European Communities. 
Beneficiaries may elect to have their pensions paid in the currency either 
of their cmm:~r;y of origin or of their country of reai~ence or of the 
country where the Centre has ita seat; their choi~~ shall remain 
operative for at least two yearse 
Where neither the country of origin nor the CO\Lntry of ;;residence is 
a coun·l;ry of the Comm:urLi ties, benefits shall be paid i1z., the currency 
of the country where the Centre has its seat~ 
Article 39 
Any sums due to the Centre from staff at the date when a benefit 
is p<3¥able under this pension scheme shBJ.l be deducted from the amount 
of their benefit or from the benefits payable to those entitled under 
them~ The deduction may be spread over. a number of months. 
Article 40 
Where the inva.lidi ty or death of a. staff member is caused by a third 
party, ·the righ·ts of action of the sta.ff member or of those entitled 
under him against the third party shall vest in the Communi ties within 
the limits of their obligations under this pension soheme9 
